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This project is co-financed by the European Commission under the European Refugee Fund
and is supported by the Office for the Promotion of Migrant Integration in the Department of
Justice and Equality, and Pobal.

The content and views expressed in this report are those of the contributors alone and do not
necessarily reflect the views or policies of Pobal, the Office for the Promotion of Migrant Integration or
the European Commission.
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FOREWORD

The Integration and Diversity Strategy has been prepared by Westmeath Community
Development, the established Local Development Company for Westmeath. The
organisation is currently implementing a range of programmes which are funded by a
number of Government Departments, Pobal, Statutory Agencies and the EU Commission.
The work of the organisation has become a necessary component of, and a substantial
contribution to, improving the quality of life for people in the area in line with its Mission
Statement.

The Strategy, produced in partnership with the Integration Centre, maps out the concerns of
immigrant communities in County Westmeath, and the necessary strategic responses
developed following a thorough analysis and consultation process carried out by the
organisation. In order to present a coherent response to these issues as they affect the area,
the Strategy takes account of the work of Westmeath County Council in particular, in social
and economic development. The Strategy has also been formally approved by the County
Development Board on the recommendation of the Westmeath Integration and Diversity
Interagency Group, the Board of Westmeath Community Development, and the Social
Inclusion Measures Working Group. It has a clear focus on diversity and integration.

It is clear that County Westmeath has undergone considerable demographic change in
recent years and that this has implications for everybody in terms of integration into the
social and economic development of the county. A profile of immigration trends has been
included here as well as an analysis of the diversity of cultures, languages, religions and
traditions. This includes an analysis of data and an examination of statutory responses and
the very significant community and voluntary sector. This has informed the Interagency
Group which has worked on the Strategy on the means to increase understanding,
awareness and respect for cultures. The Strategy has as its theme, Belonging, Engaging and
Valuing people living in the county regardless of nationality. While the plan reflects the work
required in the current economic climate it also reflects the fact that a level of
discrimination is present and one of the consequences of that is that there is still a large
core of people who need support. The consultation process revealed that co-ordination of
the range of services which are available to people and the provision of information to them
remains a challenge. The Strategy also sets out to address this.

We acknowledge that the Strategy is being produced at a time of great change and
transition for many of the agencies who have committed to carrying out actions. However it
is envisaged that commitments outlined in our action plan will transfer to new structures.
Historically, FAS and the Department of Social Protection have been very significant
contributors to our work and we look forward to their continued support following the
ongoing transformation in structures which combines their work under Intreo and also
transfers significant responsibility to the emerging local Education and Training Boards. The
HSE is also a substantial contributor, particularly in relation to the more excluded groups, for
example, Travellers and the Roma Community.



Westmeath Community Development has achieved substantial results from the delivery of
local development programmes since 1995 and has built up a huge capacity for service
delivery with the support of the Political, Statutory, Social Partner and Community and
Voluntary sectors. This Strategy continues those efforts.

Joe Potter
Chief Executive Officer
Westmeath Community Development
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